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Note 1    Accounting and valuation policies 

Conformity with standards and legislation
The consolidated financial statements have been prepared in accordance 
with the International Financial Reporting Standards (IFRS) published by 
the International Accounting Standards Board (IASB) as endorsed by the 
European Union (EU) for application within the EU, subject to the excep-
tions indicated below. The recommendations of the Swedish Financial 
Reporting Board entitled RFR 1 Additional Accounting Regulations for 
Groups and RFR 2 Accounting for Legal Entities have also been applied:  

The Parent Company applies the same accounting policies as the 
Group except as specified under “Parent Company’s accounting policies” 
below. 

Assumptions made when preparing the Parent Company and con-
solidated financial statements 
The reporting currency of the Group and the functional currency of the 
Parent Company is SEK. All amounts, unless otherwise stated, are rounded 
to the nearest million. 

Preparing the financial statements in conformity with IFRS requires man-
agement to make estimates, judgements and assumptions affecting the 
application of accounting policies and carrying amounts. Estimates and 
assessments are based on past experience and reasonable expectations 
regarding future events. The outcome may diverge from these estimates 
and assessments. Estimates are regularly reviewed. Estimates that have an 
impact on the financial statements are described in Note 29.

Changed accounting policies
There have been no changes to accounting policies compared with the 
preceding financial year.

new and amended standards applied by the Group
the following new and amended standards became statutory for 
the first time as of the financial year that started on 1 January 2010. 

Amendment in IAS 36 – Impairment losses
The amendment clarifies that the largest cash-generating unit (or group of 
units) to which goodwill is to be allocated when conducting impairment 
testing comprises an operating segment as defined in Item 5 of IFRS 8 
“Operating segments” – meaning prior to the merger of segments with 
similar economic characteristics. When the Group conducts its impairment 
testing of goodwill, the cash-generating unit used comprises an operating 
segment as defined in IFRS 8.

Amendment in IAS 38 – Intangible assets
Amendment of items 36 and 37 in IAS 38 in order to clarify the require-
ments specified in IFRS 3 (revised) pertaining to the recognition of intangi-
ble assets acquired through a business combination. As well as items 40 
and 41, in order to clarify the description of measurement techniques usu-
ally applied by companies when establishing the fair value of intangible 
assets through a business combination that is not tradable on an active 
market. The amendments to IAS 38 have been taken into consideration in 
connection with the business combination implemented by the Group 
during the first quarter of 2010.
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Amendment in IFRS 3 (revised) – Business combinations and relating 
amendment of IAS 27 –Consolidated and Separate Financial Statements
The revised standard continues to stipulate that the purchase method be 
applied for business combinations but subject to a number of significant 
amendments. For example, all payments for acquiring an operation must 
be recognised at fair value on the date of acquisition, including conditional 
purchase considerations classified as debt and that are thereafter remeas-
ured through the statement of comprehensive income. IAS 27 (revised) 
requires that the effects of all transactions with shareholders without a 
controlling interest be recognised in equity, as long as the controlling inter-
est remains, and that these transactions no longer give rise to goodwill or 
to profit or loss. The standard also stipulates that when a parent loses its 
controlling interest, any remaining interest must be remeasured to fair 
value and the resulting profit/loss be recognised in profit or loss.

Since the amendments must be applied prospectively for business 
combinations in cases where the date of acquisition occurs during the first 
financial year that begins on 1 July 2009 or thereafter, they could impact 
the Group in connection with future business combinations.

new and amended standards as well as interpretations that must 
be applied for the first time as of the financial year that started on 
1 January 2010 but are currently not relevant to the Group (which 
could impact the recognition of future transactions and business 
events)

Amendment in IFRIC 9 and IAS 39 – Imbedded derivative instruments 
(applies to financial years ending 30 June 2009 or thereafter).
This amendment requires assessment of whether an imbedded derivative 
instrument has to be separated from the host contract in cases where the 
Company reclassifies a composite financial asset from the category fair 
value via profit or loss. The assessment is to be based on circumstances 
existing on the date when the Company initially became a party to the 
agreement or the date on which a change in terms and conditions were 
made that modify, to a material extent, the cash flows that would other-
wise have been required in accordance with the agreement. If the Com-
pany is unable to make this assessment, the composite instrument should 
remain and be classified as measured at fair value through profit or loss.
The Group currently has no imbedded derivative instruments that could 
have a material impact on cash flow.

Other standards and interpretations that have been published pertain-
ing to IFRS, IAS and IFRIC are not deemed to have any impact on Svenska 
Spel’s accounting. 

new standards, amendments and interpretations of existing 
standards that have yet to come into effect and that are not 
applied prematurely by the Group
The Group’s and the Parent Company’s assessments regarding the effects 
of these standards and interpretations are presented below.

IAS 24 (revised) – Related Party Disclosures, issued in November 2009
The standard, which was issued in November 2009, replaces IAS 24, 
“Related Party Disclosures” issued in 2003. IAS 24 (revised) is to be applied 
for financial years beginning on 1 January 2011 or thereafter. Premature 
application is permissible for both the whole and parts of the standard. 

The revised standard clarifies and simplifies the definition of related 
party and removes the requirement for a government-related party to  
disclose details of all transactions with the government and other govern-
ment-related companies. The Group will apply the revised standard as of  
1 January 2011.

IFRS 9 – Financial instruments
This standard is the first step in the process of replacing IAS 39, “Financial 
instruments: measurement and classification.” IFRS 9 introduces two new 
requirements for measurement and classification of financial assets and 
these will probably have an impact on the Group’s recognition of financial 
assets. The standard will not be statutory until financial years beginning  
1 January 2013 but is available for premature application. However, the 
standard has yet to be adopted by the EU.

Classification
Non-current assets and non-current liabilities consist substantially of the 
amounts expected to be recovered or paid more than 12 months after the 
balance sheet date. Current assets and current liabilities consist purely of 
amounts expected to be recovered or paid less than 12 months from the 
balance sheet date.

Assets and liabilities are recognised at cost, with the exception of cer-
tain financial assets and liabilities measured at fair value.

Consolidated financial statements
The consolidated financial statements comprise the Parent Company AB 
Svenska Spel and all companies in which the Parent Company directly or 
indirectly holds more than 50 % of the voting rights, or otherwise exercises 
controlling influence. Controlling influence entails the right to develop the 
financial and operative strategies of a company with a view to gaining eco-
nomic benefit.

A subsidiary’s income and expenses and its assets and liabilities are con-
solidated in the consolidated financial statements as of the date when the 
Parent Company gains a controlling influence over the Company until the 
time that the controlling influence ceases. The consolidated financial state-
ments have been prepared in accordance with the purchase method and 
with IFRS 3 (revised).

All Group companies have a calendar-based financial year and apply 
uniform accounting policies. Inter-company receivables and liabilities, 
inter-company transactions and unrealized gains and losses on transac-
tions between Group companies are eliminated in their entirety in the 
consolidated financial statements. Losses are eliminated in the same way 
as profits, provided there are no indications of impairment.

The delivery of services and products between companies in the Group 
are subject to commercial terms and market pricing.

Segment reporting
Svenska Spel’s executive management monitors the operations on the 
basis of segments divided according to opportunities and risks. The seg-
ments are based on Svenska Spel’s offering of various forms of gaming and 
are divided into the following three operating segments: Gaming & Lotter-
ies, Vegas and Casino Cosmopol, which also correspond to the Group’s 
business areas. In the past, control has occurred on the basis of the sales 
channel for the particular product. With the new division, each form of 
gaming becomes more streamlined and the grouping into sections has 
been implemented on the basis of similar characteristics for the Group’s 
products. Data reported in the past and comparative figures for the pre-
ceding year have been recalculated in accordance with the new internal 
structure.

Transactions in foreign currencies
Foreign currency transactions are translated using the exchange rates pre-
vailing at the dates of the transactions. At the end of the month, assets and 
liabilities in foreign currency are translated at the closing exchange rate. 
Foreign exchange gains and losses on current receivables and liabilities are 
included in operating profit, but foreign exchange gains and losses on 
financial assets and liabilities are recognized among financial items. The 
payment flow in foreign currencies is limited.

cont. note 1
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exchange rates

Currency
Closing rate 

 31 Dec 2010
Closing rate 
31 Dec 2009

USD 6.8275 7.2375

EUR 9.0270 10.3750

GBP 10.5775 11.5150

CHF 7.2455 6.9635

Revenue recognition
Revenue from gaming operations is recognised net, meaning gross reve-
nue less deductions for winners’ shares and retailer commissions. In the 
income statement, the net amount is called “Net revenue from gaming 
operations, etc.”

This method of recognition is used because Svenska Spel’s operations 
are predominantly based on the allocation of received funds among gam-
ing and lottery participants.

The timing of when the Group’s various forms of gaming, lotteries, casi-
nos and VLT products generate revenue varies. Revenue from gaming and 
VLTs is generated virtually at the time the stakes are paid, while revenue 
from lottery tickets arises when a retailer activates tickets for sale, which in 
principle represents the time of sale. In certain cases, multi-week gaming 
occurs, whereby the revenue is allocated to the week it belongs to. Casino 
revenue arises when gaming tables or slot machines are closed.

All gaming, lottery and casino revenue is recognised on a daily basis. 
VLT revenue is recognised weekly, which means that when a week strad-
dles the end of a month, the week is attributed to the month that the 
greater part belongs to. Poker revenue comprises the percentage share of 
the stakes credited to Svenska Spel, known as the rake, which is also rec-
ognised on a daily basis.

Since betting games (Lången, Matchen, Bomben, Mixen and Power-
play) fulfil the definition of derivatives, they must be remeasured regularly 
and recognised at fair value. However, since the Company lacks system 
support for such revaluation, settlement is made when the bet closes and 
is thus realised. The duration of the bet is short, which is why unsettled 
bets at the end of the period are immaterial in scope.

Other operating income consists mainly of sales revenue from restau-
rants, leasing income from retail terminals and premises, revenues for the 
responsible gaming tool PlayscanTM, registration fees and casino entrance 
fees. These revenues are recognised in the period to which they pertain.

Note 2 includes the distribution of net gaming revenue, commission 
paid and other revenues, which jointly constitute the item net revenue 
from gaming operations, etc. 

Intangible assets
Costs that lead to improved gaming products or processes are recognised 
as assets in the balance sheet if the product or process is technology-
based and can be used commercially, and there are sufficient resources to 
complete development and then use and sell the intangible asset. The car-
rying amount includes material costs, direct salary costs and indirect costs 
that can be attributed to the asset in a reasonable and consistent manner. 
Other development costs are expensed against profit/loss as incurred. 
Development costs recognised in the balance sheet are charged at cost 
less accumulated amortisation and impairment, wherever appropriate.

The intangible assets of the Group consist primarily of capitalised devel-
opment costs for new gaming products and new gaming systems that are 
considered to be of material economic value for the business in coming 
years. Activities during feasibility study phases, as well as entertainment 
and education initiatives, are expensed on an ongoing basis, as is develop-
ment work to enhance existing gaming and lottery products. Other intan-
gible assets pertain to licences and goodwill.

Amortisation is applied on a straight-line basis over the expected useful 
life of the asset, starting from the date the asset is first put to use. The use-
ful life and any residual value of assets are tested at each balance sheet 
date to establish whether there are any indications of impairment. If such 
indication arises, the asset’s recoverable amount is calculated. The recover-
able amounts for intangible assets with an indefinite useful life and intan-
gible assets not ready for use are tested annually. Impairment is recognised 
when the carrying amount of an asset exceeds the recoverable amount. 
Impairment losses are charged to profit or loss. Impairment is reversed if 
there has been a change in the assumptions underlying determination of 
the recoverable amount.

Depreciation periods number of years

New applications for gaming products 3 (3)

System platforms for new gaming products 5–10 (5–10)

Acquisitions 5 (5)

Licences 5 (5)

Goodwill annual review

Property, plant and equipment
The item property, plant and equipment is recognised as an asset in the 
balance sheet insofar as it is probable that future financial benefits will 
accrue to the Group and that the cost of the asset can be calculated relia-
bly. Property, plant and equipment is recognised at cost with deductions 
for accumulated depreciation as well as any impairment loss. The cost 
includes the purchase price and any costs directly attributable to getting 
the asset to the appropriate place in the appropriate condition for its 
intended use.

Additional costs are added to the carrying amount of the asset or rec-
ognised as a separate asset, whatever is most appropriate. If an additional 
cost pertains to payment for an already existing component, the recog-
nised amount for the replaced components is derecognised from the bal-
ance sheet. Repairs and maintenance, plus any borrowing costs, are recog-
nised as costs in profit or loss for the period to which they pertain.

Property, plant and equipment comprising parts with different useful 
lives are treated as separate components of property, plant and equip-
ment. 

The carrying amount for an item of property, plant and equipment is 
derecognised on disposal or sale, or when no future economic benefits 
are expected to arise from use of the asset. Profit or loss arising from the 
sale or disposal of an asset represents the difference between the selling 
price and the carrying amount of the asset, less direct selling costs.

Depreciation periods number of years

Buildings 50 (50) 

Construction and extension, own property 10 (10)

Construction and extension, property held under lease 20–30 (20–30)

Land No depreciation

Land improvements 20 (20)

Retailer terminals 5 (5)

Equipment 3–5 (3–5)

Computers 3–5 (3–5)

Depreciation, amortisation and impairment policies
Amortisation is applied on a straight-line basis over the expected useful life 
of the asset, starting from the date the asset is first put to use. The carrying 
amounts and useful life of the Group’s assets are tested at each balance 
sheet date to establish whether there are any indications of impairment. If 
such indication arises, the asset’s recoverable amount is calculated. Impair-

cont. note 1
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ment is recognised in the balance sheet when the carrying amount of an 
asset exceeds the recoverable amount. Impairment is reversed when the 
assumptions underlying determination of the recoverable amount change.

annual impairment testing of intangible assets
On an annual basis, intangible assets are tested for impairment and the 
recoverable amount of individual assets is estimated. If the carrying 
amount of the asset exceeds the calculated recoverable value, the asset is 
impaired to this value. The recoverable amount represents value in use 
and is calculated by discounting future estimated cash flows pertaining to 
individual intangible assets. The recoverable amount of non cash-generat-
ing assets that are substantially independent of other assets is calculated 
for the cash-generating unit to which the asset belongs. A pre-tax dis-
count rate of 8.8 % has been used for measurement of the recoverable 
amount.

The material assumptions underlying estimated cash flows are primarily 
forecast sales of the various IT platforms and an estimate of margins based 
on experience. The sales forecast is based on internal analyses of the avail-
able market and actual market penetration for the games and lotteries that 
are operated from the current system platforms. 

Testing revealed no impairment requirement and the recoverable 
amounts comfortably exceed the carrying amount for all tested cash- 
generating units. Sensitivity analyses show that even material changes in 
areas such as cost of capital would not change this relationship. 

Leased assets
Leasing is classified in the consolidated financial statements as operating 
or finance. Finance leasing occurs when the economic risks and rewards of 
ownership are materially transferred to the lessee. Leasing fees related to 
operating leasing agreements are recognised as income/expense in profit 
or loss in the period to which they belong. Assets used under finance leas-
ing agreements are not recognised as property, plant and equipment but 
rather as financial liabilities calculated as the present value of the lease 
agreements during the lease term.

All leasing agreements entered into by the Svenska Spel Group have 
been analysed and deemed to be operating leases. Leasing agreements 
under which the Group is the lessee relate essentially to leased premises. 
Leasing agreements under which the Group is the lessor relate primarily to 
leasing of retailer and lottery terminals.

Financial instruments
Financial instruments are every form of contract that causes a financial 
asset or liability to arise. Financial instruments recognised on the asset side 
of the balance sheet include cash and cash equivalents, trade receivables, 
shares and loan receivables. 

Liabilities and equity mainly comprise trade payables and winnings-
related liabilities.

Recognition and classification of financial instruments
Financial instruments are initially carried at cost representing the fair value 
of the instrument, with transaction costs added for all financial instru-
ments except those defined as a financial instrument recognised at fair 
value in profit or loss, with transaction costs recognised in profit or loss.

A financial asset or financial liability is recognised in the balance sheet 
when the Company becomes party to the contractual conditions of the 
instrument. Financial assets are derecognised when the right to receive 
cash flow from the instrument has expired or been transferred and the 
Group has transferred essentially all the risks and benefits associated with 
ownership. A financial liability is derecognised when the contractual 
undertakings have been fulfilled or are otherwise extinguished. 

Financial instruments are classified in categories. Classification is based 
on the purpose for which the financial instrument was acquired. Classifica-

tion of the instrument is determined by executive management on initial 
recognition and retested on each reporting date. The categories are as fol-
lows:

1) Financial assets and financial liabilities measured at fair value 
through profit or loss.
This category consists of two sub-groups:

a) Financial assets and liabilities held for trading
Svenska Spel enters into currency forward contracts in compliance with 
the Group’s finance policy to hedge the flow of foreign currencies. These 
derivative instruments also comprise contractual terms and conditions 
that are embedded in other contracts. Embedded derivatives must be rec-
ognised separately unless they are closely related to the host contract.  
Svenska Spel mainly employs currency forward contracts to hedge pur-
chases denominated in EUR. Svenska Spel does not apply hedge account-
ing pursuant to IAS 39.

Derivative instruments are recognised in the balance sheet on the con-
tract date and are measured at fair value, both initially and in connection 
with subsequent remeasurement. Gains or losses arising from remeasure-
ment are recognised in profit or loss under financial income or financial 
expenses, respectively.

b) Financial assets and liabilities that on initial recognition are deemed 
to belong to this category
Svenska Spel has financial investments in bonds with a real rate of interest 
intended to provide funds for future payments of winnings in Triss Månads-
klöver, these are shown in the balance sheet as “financial assets” and “cur-
rent investments” respectively. The equivalent liability item that represents 
future payment for the above lottery form is recognised in this category. 

Cash and cash equivalents consist of cash and bank balances that are 
immediately accessible and investments with an original maturity of less 
than three months, which are not subject to any material risk of value fluc-
tuation. Short-term investments under cash and cash equivalents are rec-
ognised at fair value. Changes in value are recognised under financial items 
in profit or loss.

The Group has no financial liabilities in this category.

2) loan and trade receivables
Trade and other receivables are classified under this category since they 
have determined or determinable payments and are not quoted on an 
active market. Recognition is at amortised cost less any allowance for any 
value decline. As the expected maturity is short, these assets are measured 
at the nominal amount expected to occur. Individual testing occurs if there 
is objective evidence of an impairment requirement. Impairment of trade 
receivables is recognised under operating costs.

Inventories are recognised at the lesser of cost and net sales value. Cost 
is determined using the first-in-first-out (FIFO) method. This comprises 
almost exclusively food raw materials for the restaurant operations run by 
the Group. Inventory is recognised in the balance sheet under Trade and 
other receivables.

3) Investments intended to be held to maturity
This category comprises financial assets with determined or determinable 
payments and determined maturity, which are held with the intention of 
being held to maturity.

In accordance with the Group’s current finance policy, surplus liquidity 
is invested in zero coupon bonds and commercial papers. Investments 
with an original maturity of less than three months are classified and meas-
ured as cash and cash equivalents. Other investments with maturity of 
between three and twelve months are classified under this category in 
cases where they are intended to be held to maturity.

cont. note 1
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4) available-for-sale financial assets
Available-for-sale financial assets are non-derivative assets. Assets in this 
category are measured at fair value with changes in value are charged to 
equity. The Group has no financial assets in this category.

5) other financial liabilities measured at accrued cost
Trade and other payables have short expected due dates and are meas-
ured without discounting at the nominal amount. All Group funds are 
measured at accrued cost. Funds are accumulated for the jackpots of vari-
ous types of games. Funded winnings may vary greatly over time depend-
ing on when winnings are actually paid.

Svenska Spel’s settlement fund includes lottery and game winnings 
that are not claimed within the set period and also payment rounding 
amounts. The redemption period for winnings for the game format Vegas 
is 30 days, for other games 90 days and for lotteries up to 1.5 years. When 
the redemption date has passed, unclaimed winnings are placed in the 
settlement fund in accordance with the Company’s licence. Paid winnings 
are rounded down to the nearest SEK and the excess amount transferred 
to the settlement fund. The funds in the settlement fund are used to cover 
the future payments of winnings for approved claims, and can be used to 
return funds to winning participants by, for example, increasing the fre-
quency of winnings or topping up certain winning categories during cam-
paigns.

Taxes
The Parent Company, AB Svenska Spel, and its subsidiary, Casino Cosmopol 
AB, are exempt from liability to pay taxes on income from business opera-
tions and are also in principle not required to pay value added taxes. These 
companies are also exempt from lottery tax. However, all companies in the 
sub-group Svenska Spels Förvaltnings AB have a tax liability and are also in 
principle required to pay value added tax. 

Income tax consists of current tax and deferred tax. Income taxes are 
charged directly to profit or loss except where the underlying transaction 
is charged directly to equity, in which case the associated tax effect is rec-
ognized in equity. Current tax is tax that is to be paid or received pertaining 
to the current year with application of the tax rates in effect on the balance 
sheet date.

Deferred tax is determined using the balance sheet method based on 
the temporary differences between the carrying amount and the value  
of assets and liabilities for tax purposes. Deferred income tax is calculated 
based on application of the tax rates in effect on balance sheet date. 
Deferred tax assets relating to tax deductible temporary differences and 
tax loss carry-forwards are recognised only insofar as it is probable that 
they will lead to lower future tax payments.

Employee benefits
Employees in the Svenska Spel Group receive remuneration in the form of 
basic salary, benefits and occupational pension. Variable remuneration is 
paid to employees for work performed during, for example, unsociable 
working hours. No bonus-based remuneration or remuneration in the 
form of financial instruments is payable. 

In addition to salary, employees receive benefits, which depend to 
some extent on the position in the Company held by the employee. All 
employees are entitled to a subsidised lunch and to certain compensation 
for fitness care and healthcare. Executive management and sales repre-
sentatives are also entitled to a benefit in the form of access to a company 
car and subsidised fuel.

pension plans
Salaried employees within the Svenska Spel Group are covered by the  
ITP plan administered by Collectum. Pension obligations after terminated 
employment are classified as either defined-contribution or defined- 

benefit plans. According to a statement from the Swedish Financial 
Reporting Board UFR 3, pension plans secured in accordance with the ITP 
plan are to be classified as defined-benefit plans. However, Collectum, 
which insures the ITP plan, has not been able to provide Svenska Spel or 
other companies with sufficient information to be able to determine the 
Company’s share of the plan’s total assets and liabilities. Since these obliga-
tions can only be attributed to the insurance beneficiary, they are recog-
nised under UFR 3 as a defined-contribution plan.

The Svenska Spel Group’s employees who are collectively covered by 
agreements in the LO agreement area are affiliated to the defined-contribu-
tion pension plan named the SAF-LO Pension Agreement, which is adminis-
trated by Fora.

Within the Parent Company Svenska Spel, there are a few older pension 
obligations to former employees. These obligations amount to insignificant 
sums and are secured in part through allocations to the Company’s pension 
liability and in part through Svenska Spel’s Pension Foundation. Ongoing 
pension payments pursuant to these obligations are paid by AB Svenska 
Spel, whereupon annual crediting from Svenska Spel’s Pension Foundation 
occurs.

termination benefits
A provision is recognised in conjunction with termination of employment 
only if the Company is demonstrably committed to either terminating the 
employment of an employee before the retirement date or when termina-
tion benefits are provided to encourage voluntary redundancy. The provi-
sion is recognised when no service is required in return from the employee.

Government grants
Svenska Spel does not receive any Government or other financial grants.

Statement of cash flows
The statement of cash flows is prepared pursuant to the indirect method. 
Cash and cash equivalents in the statement of cash flows consist of cash 
and bank balances and investments with a maturity of less than three 
months, which are not subject to any material risk of value fluctuation.

Parent Company’s accounting policies
The Parent Company has prepared its annual financial statements in con-
formity with the Annual Accounts Act (1995:1554) and the Recommenda-
tions of the standards of the Swedish Financial Reporting Board in RFR 2 
Accounting for legal entities. This implies that in the annual financial state-
ments of the legal entity, the Parent Company is to apply all EU-approved 
IFRSs and statements from IFRIC to the extent possible within the frame-
work of the Annual Accounts Act and the Pension Obligations Vesting Act, 
and in consideration of the relationship between accounting and taxation. 
The recommendations state the exceptions to be made from, and supple-
ments to, IFRS. The Parent Company applies the same accounting policies 
as the Group except as specified below.

Cash and cash equivalents
Cash and cash equivalents consist of cash, balances at banks and similar 
institutes that are immediately accessible and short-term investments with 
a maturity from the date of acquisition of less than one year.

Dividends
Dividends to the shareholders of the Parent Company are recognised as  
a liability in the financial reports of the Parent Company and the Group 
when the distribution is adopted by the shareholders of the Parent  
Company. The Parent Company anticipates dividends from subsidiaries. 
The Articles of Association state that all funds available for distribution  
as dividends shall be disposed of in the manner prescribed by the 
 government.

cont. note 1
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operating segment

 Sek million 

Gaming & lotteries vegas Casino Cosmopol
other operations/elimina-

tion of internal items Svenska Spel Group

2010 2009 2010 2009 2010 2009 2010 2009 2010 2009

revenue

Net revenue from gaming 6,395 6,609 2,039 2,081 1,190 1,198 — 16 9,624 9,905

Commissions –1,106 –1,150 –842 –859 — — — –12 –1,949 –2,020

Other revenue 82 87 1 0 86 82 40 42 209 211

net sales from gaming 
operations, etc. 5,370 5,547 1,198 1,223 1,277 1,280 40 47 7,885 8,096

Costs (incl. capitalised work) –1,816 –1,837 –387 –383 –805 –802 –82 –153 –3,090 –3,175

operating profit 3,554 3,710 811 840 471 478 –42 –106 4,795 4,921

Balance sheet

Investments 5 2 100 138 15 44 65 109 184 291

Other assets 781 897 221 215 849 836 5,452 5,760 7,302 7,708

total assets 785 899 321 352 863 880 5,516 5,868 7,486 8,000

Amortisation, depreciation 
and impairment 141 122 118 115 81 76 7 16 346 329

Liabilities 2,233 2,516 — — 862 879 –375 –372 2,719 3,023

total liabilities 2,233 2,516 — — 862 879 –375 –372 2,719 3,023

Note 3    Segment reporting

In the preceding year, Svenska Spel’s organisation comprised the four busi-
ness areas: Restaurant Gaming & Bingo Halls, Casino, Retail Outlet and 
Internet. The current organisation is effective from 1 September 2010 and 
comprises three business areas: Gaming & Lotteries, Vegas and Casino 
 Cosmopol, as well as two areas of operation: Development and Produc-
tion. The previous organisational structure was based on sales channels  
for each product. The Group’s classification of segments, which corre-
spond to the new organisation’s division of business areas, is based on the 
executive managent’s monitoring of operations based on Svenska Spel’s 
range of gaming forms on offer. Comparitive data for the previous year has 
been recalculated in accordance with the new division of segments.

Commercial terms and pricing are applied to services and products 
delivered between Group companies. Accounting discloses the distribu-

tion of income and costs as well as assets and liabilities for each operating 
segment.

Two legal companies operate the business segment Casino Cosmopol, 
while the Parent Company AB Svenska Spel operates the other business 
segments of Gaming & Lotteries, and Vegas.

Directly assignable income-statement and balance-sheet items are 
accounted for within each business segment, while other items have been 
distributed. Other operations include businesses run by the Group’s other 
smaller subsidiaries.

All income below and recognised earnings are entirely attributable to 
Sweden.

Consolidation is carried out in accordance with the same principles 
used by the Group.

Note 2    Revenue per key category

  Group parent Company

Sek million 2010 2009 2010 2009

Sale of services

   Gross revenue from gaming 9,624 9,905  8,434 8,707

   Commissions –1,949 –2,020 –1,949 –2,020

Sale of goods

   Revenue from restaurant operations 100 96 — 0

   Cost of sales –41 –43 — –1

Leasing income

   Leasing of retailer terminals 49 50 49 50

Other 101 108 79 95

total net revenue from gaming operations, etc. 7,885 8,096 6,614 6,831
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Note 4    Acqusition of operations

On 12 March 2010, Svenska Spel acquired all the shares of the newly 
formed company Playscan AB. The company is a subsidiary of Svenska 
Spels Förvaltnings AB and will manage established gaming operations  
and be an operationally active company with both internal and external 
customers. 

At the time of acquisition, the company’s total assets amounted to  
SEK 1.1 million and mostly pertained to development costs for PlayscanTM. 
The purchase price was SEK 21.2 million, of which SEK 100,000 pertained  
to share capital. Following the implementation of an acquisitions analysis, 
the remainder of the purchase sum was classified as follows:

Goodwill
SEK 19.1 million pertained primarily to potential future sales and thus con-
stituted goodwill. Since the period of use is indeterminable, assessments 
of the recoverable amount will be performed annually.

Employee expenses
The remaining portion of the purchase price of SEK 2 million pertained to 
sales-based employee expenses and will be paid out following the close  
of the 2012 financial year.

Note 5   Employees, employee expenses and benefits

   2010    2009

average number of employees
number of 
employees

of whom 
men, %

number of 
employees

of whom 
men, %

Parent Company 744 62 752 62

Other Group companies 1,021 51 996 51

total 1,764 56 1,748 56

   2010    2009

Board of Directors, Ceo and Group management
number of 
employees

of whom 
men, %

number of 
employees

of whom 
men, %

Board of Directors 11 6 11 6

CEO 1 1 1 —

Group management, excluding CEO 9 6 8 6
     

  Group    parent Company

Sickness absence, % 2010 2009 2010 2009

Sickness absence 3.8 3.8 2.8 2.6

Sickness absence, women 5.0 5.0 4.4 4.2

Sickness absence, men 2.9 2.8 1.8 1.5

Sickness absence, 29 years and younger 4.8 4.5 2.1 2.5

Sickness absence, 30–49 years 3.3 3.4 2.5 2.4

Sickness absence, 50 years and older 3.8 3.7 3.9 3.3

Sickness absence, 1–14 days 2.3 2.0 1.2 1.2

Sickness absence, 15–60 days 0.4 0.4 0.3 0.2

Sickness absence, > 60 days 1.1 1.3 1.2 1.2

Sickness absence is calculated as the number of hours due to sickness in relation to ordinary working hours.
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   2010    2009

Wages, other benefi ts and social security costs, Sek thousand

Board of  Directors, 
Ceo and key  

Management
other 

employees

Board of Directors,  
Ceo and key  

Management
other 

employees

parent Company

Wages and remuneration 24,270 322,498 14,678 325,212

Social security costs 9,135 110,753 5,636 112,351

Pension costs 6,223 41,303 4,564 42,601

total 39,628 474,554 24,878 480,164

other Group companies*

Wages and remuneration 1,687 319,110 1,264 311,075

Social security costs 649 88,992 486 87,911

Pension costs 489 15,441 365 17,920

total 2,825 423,543 2,115 416,906

* No separate remuneration is paid for Board assignments in subsidiaries.

Group

Wages and remuneration 25,957 641,608 15,942 636,287

Social security costs 9,784 199,745 6,122 200,262

Pension costs 6,712 56,744 4,929 60,521

total 42,453 898,097 26,993 897,070

Board fees audit Committee
Benefits  

Committee total

Fees and other remuneration to directors, Sek thousand 2010 2009 2010 2009 2010 2009 2010 2009

Margareta Winberg, Chairman 250 250 — — 15 15 265 265

Hans Bergenheim, Director from 20 April 2010 onwards 62 — 7 — — — 69 —

Stefan Borg, Director 93 93 — — — — 93 93

Björn Fries, Director 93 93 3 10 5 — 101 103

Eva-Britt Gustafsson, Director 93 93 10 10 — — 103 103

Lena Jönsson, Director 93 93 — — 8 8 101 101

Lena Melinder, Director 93 93 20 20 — — 113 113

Anders Andersson, Director, Employee Representative 7 16 — — — — 7 16

Martina Ravn, Director, Employee Representative from 15 April 2009 8 9 — — — — 8 9

Peter Cernvall, Deputy, Employee Representative from 15 April 2009 8 8 — — — — 8 8

Roland Norbäck, Deputy, Employee Representative from 15 April 2009 4 7 — — — — 4 7

Lars Otterbeck, Director until and including 20 April 2010 31 93 — — 3 8 34 101

Håkan Bergström, Director, Employee Representative  
from 15 April–14 September 2009 — 8 — — — — — 8

Britta Höglund, Deputy, Employee Representative to 14 September 2009 — 13 — — — — — 13

Elin Mårtensson, Director, Employee Representative to 15 April 2009 — 8 — — — — — 8

Sabina Augustsson, Deputy, Employee Representative to 15 April 2009 — 5 — — — — — 5

Bertil Sandström, Director, Employee Representative to 15 April 2009 — 4 — — — — — 4

total 835 886 40 40 31 31 906 957

cont. note 5

Fees to Board        
The Chairman and Directors of the Board receive fees in accordance with 
the resolution by the AGM. The same applies to the Chairman and Direc-
tors in the Audit Committee and the Benefits Committee. 

During the latter part of 2008 and throughout 2009, fees to the Chair-
man were paid out in the form of invoices to the Chairman’s personal 
company. Following clarifying statements received from the Swedish Tax 
Agency in response to enquiries regarding fees to the Chairman, the prin-
ciple that all fees constitute personal remuneration will be applied from 
2010 onward. In accordance with the Swedish Tax Agency’s clarifications, 
revisions have been made retroactively in a similar manner concerning the 
fees that were paid to the Chairman’s personal company during 2008 and 
2009.

Through 2009, fees were paid to Employee Representatives and their 
Deputies, in accordance with a resolution by the Board of Directors. As of 
2010 onwards, no fees will be paid to Employee Representatives on the 
Board of Directors and their Deputies in accordance with the decision of 
the Board of Directors.

The remuneration presented above concerns the Parent Company AB 
Svenska Spel. No fees were paid to the Directors of subsidiaries and sub-
subsidiaries, since all Directors are employed in companies within the 
Svenska Spel Group.

The changes to the composition of Directors and employees on the 
Board are presented in the above table/compilation. 
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Salary other benefits other remuneration
total salary  

and benefits pension costs

Salary and other benefits to executive management, Sek thousand 2010 2009 2010 2009 2010 2009 2010 2009 2010 2009

Anders Hägg, interim President, CEO as of 23 June 2010,  
and from 1 January to 31 December 2009 1,251 177 32 5 — — 1,283 182 1,518 71

Meta Persdotter, President, CEO from 1 February 2009 to  
22 June 2010 2,643 2,271 71 49 3,600 — 6,314 2,320 859 724

total 3,894 2,448 103 54 3,600 — 7,597 2,502 2,377 795

other senior executives in executive management

Marie Avander, Manager Vegas business area 1,267 1,214 76 57 — — 1,343 1,271 376 671

Anna Björklund, Human Resources Director 1,329 1,300 62 65 — — 1,391 1,365 448 451

Anders Granvald, Manager Development operational area 1,307 1,240 4 3 — — 1,311 1,243 413 375

Anders Hägg, CFO to 22 June 2010 677 1,370 32 62 — 709 1,432 347 582

Per Jaldung, Manager Casino Cosmopol business area1 1,214 1,189 66 75 — — 1,280 1,264 342 365

Marie Loob, CFO as of 1 September 2010 424 — 2 — — — 426 — 84 —

Jörgen Olofsson, Manager Production operational area  
as of 1 January 2010 1,125 — 8 — — — 1,133 — 280 —

Bengt Palmgren, Chief Legal Counsel 1,486 1,425 63 62 — — 1,549 1,487 669 598

Håkan Sjöstrand, Manager Gaming & Lotteries business area 1,380 1,305 86 102 — — 1,466 1,407 305 334

Johan Tisell, Acting Information Director as of 15 March 2010 707 — 5 — — — 712 — 144 —

Thomas Agrell, Marketing Director from 1 September 2009  
to 10 June 2010 1,337 400 26 1 600 — 1,963 401 368 119

Mikael Franzén, Manager Internet business area to 26 October 2009 1,060 1,258 7 60 1,980 — 3,047 1,318 261 362

Andreas Jansson, Communications Director to 30 October 2009 717 1,254 — 43 — — 717 1,297 151 277

total 14,031 11,955 436 530 2,580 — 17,047 12,485 4,189 4,134

other senior executives

Peter Jannerö, Acting Marketing Director from  
14 June 2010 to 31 August 2010 275 — 1 — — — 276 — 60 —

Ann-Sofie Olsson, Acting Communications Director  
through 10 March 2010 325 — 1 — — — 326 — 83 —

Ann-Sofie Olsson, CEO Playscan AB as of 15 March 20102 407 — 1 — 960 — 408 — 147 —

total 1,008 — 3 — 960 — 1,011 — 289 —

1. Per Jaldung is employed by Casino Cosmopol AB. In this composition, recognised figures pertaining to salary, remuneration and so forth were received from this company.
2. Ann-Sofie Olsson is employed by Playscan AB. In this composition, recognised figures pertaining to salary, remuneration and so forth were received from this company.

cont. note 5

Remuneration to senior executives
Senior executives
The term senior executive encompasses the CEO and other members of 
executive management corresponding to the persons defined in Chapter 
8, Section 51 of the Swedish Companies Act (2005:551). This team includes 
the CEO and Company employees with managerial responsibilities who 
are members of executive management and managers who are not mem-
bers of executive management but who are directly subordinate and report 
to the CEO. The Board determines who is considered a senior executive.

remuneration to senior executives – Guidelines,  
nomination process, decisions and monitoring
The guidelines that apply to remuneration to senior executives were 
adopted at the EGM on 14 September 2009. These guidelines are based 
on the guidelines issued by the government on 20 April 2009 regarding 
employment terms for senior executives in companies with state owner-
ship. The policies specify that total benefits to senior executives are to be 
reasonable and well balanced. Remunerations should be competitive, 
have a ceiling, be appropriate and contribute to sound ethical and corpo-
rate culture. Remunerations should not be leading in relation to compara-
ble companies but embody moderation. The decision on employment 
terms for the CEO is prepared by the Remuneration Committee and 
decided by the Board. Employment terms for other executives are decided 

on by the CEO after the customary consulatation with the Company’s 
Remuneration Committee. The outcome of agreements reached is 
reported to the Board. Before decisions are made regarding individual 
remunerations, written documentation is to be presented showing the 
Company’s overall costs. The Board ensures that remunerations follow the 
guidelines by comparing remunerations for equivalent roles in other com-
parable State-owned and private companies in Sweden in terms of param-
eters such as size, complexity, and revenue.

Remuneration to the CEO and the Company’s senior executives consists 
of fixed basic salaries, benefits and pensions. Svenska Spel does not com-
pensate senior executives with variable or bonus-based remuneration or 
any remuneration in the form of financial instruments.

Other remuneration in the table to Meta Persdotter, Thomas Agrell  
andMikael Franzén comprises severance pay. Other remuneration to  
Ann-Sofie Olsson comprises consultancy fees during the period in which 
the CEO positon was held on a consulting basis. 

Changes in the executive management team and other senior  
executives
The Company’s CEO, Meta Persdotter, was dismissed from her position as 
Group CEO and CEO of AB Svenska Spel on 22 June 2010. Meta Persdotter’s 
notice of termination was six months, during which salaries and other 
remunerations were paid out. As of 23 December 2010, an additional  
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cont. note 5

18 months’ worth of severance pay at SEK 200,000 per month will be paid 
out. Severance pay does not contribute to vacation pay or pension plans. 
Termination or severance payments will correspondingly be deducted by 
any other income that Persdotter may receive during the period of notice 
or during which she receives severance pay.

On 23 June 2010, Anders Hägg was appointed interim President and 
CEO of AB Svenska Spel. The employment agreement will be valid until a 
new CEO has been recruited, but not later than 31 December 2011. In the 
event that a new CEO takes over before 31 December 2011, Anders Hägg 
may be released from his position. Furthermore, in the event that employ-
ment should be terminated, Anders Hägg will retain the right to receive 
salary and other employment benefits up to and including 31 December 
2011. In addition to the fixed monthly salary from his position as CFO, as 
the interim CEO, Anders Hägg will receive a salary supplement of SEK 
80,000 per month as well as an extra pension contribution of SEK 24,000 
per month for the salary supplement. Hägg has a pension plan in accord-
ance with the ITP plan (an alternative ITP with exposed premiums) with 
the retirement age of 65. In addition, as of 1 January 2012, Anders Hägg 
will be entitled to a retirement pension and to receive pension at a level 
corresponding to 67 % of the monthly salary at the time of retirement, 
excluding supplements, from the date of retirement until the age of 65. 
Severance pay is secured by being recognised as a liability in the Company. 
When Anders Hägg’s employment concludes on 31 December 2011, the 
Company’s occupational pension premium payments cease. 

Jörgen Olofsson assumed the position as new Manager of the Produc-
tion operational  area on 1 Januari 2010 and receives a fixed monthly sal-
ary. No variable remuneration is paid out. Pension contributions are paid in 
accordance with the ITP plan (alternative ITP in accordance with Svenska 
Spel’s premium levels), with a retirement age of 65. A mutual termination 
notice of six months applies.

On 30 October 2009, Andreas Jansson stepped down from executive 
management and his role as Communications Director. Jansson’s employ-
ment in the Company was consequently terminated on 20 June 2010. Dur-
ing the period of notice, Jansson stood at the disposal of executive man-
agement.

Ann-Sofie Olsson, stepped down from her role as Acting Information 
Director on 10 March 2010. In addition to a fixed monthly salary, Olsson 
received a fixed salary supplement of SEK 3,000 per month. No other 
remunerations were paid.

Johan Tisell assumed the position of Acting Information Director on 15 
March 2010 and in addition to a fixed monthly salary, receives a salary sup-
plement of SEK 18,000 per month. No variable remuneration is paid. Pen-
sion contributions are paid in accordance with the ITP plan with a retire-
ment age of 65.

On 10 June 2010, former Marketing Director Thomas Agrell stepped 
down from executive management and his role as Marketing Director. 
Agrell’s employement in the Company was subsequently terminated on 
10 December 2010. Following the day of termination, the amount of SEK 
100,000 per month is paid as severance pay for six months. Severance pay 
does not contribute to vacation pay or pension plans. Severance pay is 
paid monthly, and will correspondingly be deducted by any other income 
received during the severance period.

Peter Jannerö assumed the position of Acting Marketing Director as of 
14 June 2010 and in addition to a fixed monthly salary, receives a salary 
supplement of SEK 15,000 per month. No variable remuneration is paid. 
Pension contributions are paid in accordance with the ITP plan, with the 
retirement age of 65. Jannerö’s assignment as Acting Marketing Director 
ended on 31 August 2010.

Former Manager of the Retailer business area Håkan Sjöstrand was 
appointed Manager of the Gaming & Lotteries business area on 1 Septem-
ber 2010 and receives a fixed monthly salary. No variable remunerations 
were paid. Pension contributions are paid in accordance with the ITP plan 

(an alternative ITP with exposed premiums), with the retirement age of 65. 
A mutual termination notice of six months applies.

Marie Loob assumed the position of new Chief Financial Officer on  
1 September 2010 and received a fixed monthly salary. No variable remu-
nerations is paid. Pension contributions are paid in accordance with the  
ITP plan, with the retirement age of 65. A mutual termination notice of six 
months applies.

On 26 October 2009, former Manager of Internet business area Mikael 
Franzén, stepped down from his role as business-area Manager. Franzén’s 
employement in the Company terminated on 31 August 2010. Following 
the day of termination, the amount of SEK 110,000 per month is paid out as 
severance pay for 18 months. Severance pay is paid out monthly, and will 
correspondingly be deducted by any other income received during the 
severance period.

remunerations and terms for senior executives within executive 
management
the Ceo
During 2010, Anders Hägg, in his role as interim CEO as well as interim Pres-
ident for AB Svenska Spel, received salaries and benefits totaling SEK 1,283 
thousand. Costs for standard pension contributions in accordance with the 
ITP plan (an alternative ITP with exposed premiums) totalled SEK 375,000 
for Anders Hägg during 2010. As interim President, Hägg was entitled to 
extra pension contributions that amounted to SEK 159,000 during 2010. 
Hägg is entitled to extra retirement pension from 1 January 2010 until the 
age of 65. During 2010, the Company reserved SEK 984,000 for this com-
mitment.

The Company’s former CEO and President Meta Persdotter received sal-
aries and benefits in the amount of SEK 2,714 thousand during 2010. Pers-
dotter’s severance package, which is to be paid out from 22 December 
2010 and for 18 months forward, was reserved at a value of SEK 3,600 
thousand. Persdotter’s pension premiums during 2010 amounted to SEK 
859,000.

remunerations and terms for other senior executives within  
executive management
For other senior executives within executive management, pensions are 
paid in accordance with the ITP plan, with the age of retirement at 65. Four 
members of executive management receive pensions under Svenska Spel’s 
premium scale for alternative ITP. Two members of executive management 
receive pensions under alternative ITP with exposed premiums. Two mem-
bers of executive management receive pensions under the ITP plan (ITP2). 
On notice of termination, a mutual notice of six months applies. In the 
event that notice is given from the Company’s side, severance pay is paid 
out within the interval of 0 to 18 months, corresponding to the monthly 
salary at the time of notice given with full deduction. Severance pay is not 
based on vacation or pension pay.

remunerations and terms for other senior executives
For other senior executives, remunerations are paid in the form of basic sal-
aries, benefits and pension under collective agreement in accordance with 
the ITP plan (ITP2), with retirement at the age of 65. A mutual notice period 
of six months applies. In the event that notice is given from the Company’s 
side, six months’ severance pay is paid out. Severance pay is not based on 
vacation or pension pay and is paid on a monthly basis. 
 
remunerations for other employees  
Employees of the AB Svenska Spel Group receive remuneration in the form 
of basic salaries, benefits and pension under collective agreement. Variable 
remuneration is provided to employees for work during inconvenient 
working hours. Bonus-based remuneration or remuneration in the form of 
financial instruments is not provided.
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Note 7   Financial income and expenses

   Group    parent Company

Financial income, Sek million 2010 2009 2010 2009

Interest income 11 14 15 19

Exchange-rate gains 39 38 39 38

Net change in value of assets, Triss Månadsklöver 35 77 35 77

Other financial income 2 9 2 9

total 86 137 90 143

   Group    parent Company

expenses, Sek million 2010 2009 2010 2009

Interest expenses –0 –1 –0 –1

Exchange-rate losses –43 –34 –43 –34

Change in value of liabilities, Triss Månadsklöver –69 –46 –69 –46

total –113 –81 –113 –81

   Group    parent Company

paid and received interest in operating activities, Sek million 2010 2009 2010 2009

Paid interest –0 –1 –0 –1

Received interest 11 14 15 19

Intra-group income of SEK 6.5 million (8.9) is included in the Parent Company’s interest income.

Note 6   Auditors’ fees

  Group    parent Company

auditors’ fees, Sek thousand 2010 2009 2008 2010 2009 2008

auditing assignments

Öhrlings PricewaterhouseCoopers AB 1,690 1,721 1,718 1,007 1,007 1,007

Swedish National Audit Office 281 315 315 281 315 293

auditing activities other than auditing assignments

Öhrlings PricewaterhouseCoopers AB 205 457 961 205 456 933

Deloitte AB 364 244 — 364 244 —

tax consultations

Öhrlings PricewaterhouseCoopers AB 388 256 — — 256 —

other services

Öhrlings PricewaterhouseCoopers AB 1,478 — — 1,432 — —

Deloitte AB — 199 — — 199 —

total 4,405 3,191 2,994 3,289 2,477 2,233

Audit assignments pertain to auditing of the annual report and accounts as well as the administration of the Board and CEO. It also includes other assign-
ments performed by the Company’s auditors, and consulting or other assistance resulting from observations related to the audit. Everything else is included 
under other assignments.
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Capitalised development projects
Intangible assets primarily comprise capitalised development expendi-
tures, where the following represent the major items:

GeM
GEM is a gaming platform for the Gaming & Lotteries business area. The 
carrying amount of GEM is SEK 136.1 million (162.7). The estimated amorti-
sation period is ten years and the investment will be completely amortised 
in 2016. The ten-year amortisation period is applied since IT platforms of 
the type represented by GEM are typically utilised over a period of at least 
ten years.
  

eS
Another unit is a gaming platform called ES for the Vegas business area. 
The carrying amount is SEK 0 million (0). The amortisation period is esti-
mated at five years and the investment was fully amortised in 2009. A new 
gaming platform that is to replace ES is under development, which will be 
leased from the supplier.

online products
In 2009, Svenska Spel developed a new service that enables subscription to 
the Lotto product. The service has been available as of 1 January 2010 and 
the carrying amount at year end was SEK 5.1 million (7.7). The amortisation 
period for the asset is deemed to be three years.

Note 8   Taxes 

   Group    parent Company

recognised in the income statement, Sek million 2010 2009 2010 2009

Current tax expense (–)/tax income

Tax expense for the period — — — —

Adjustment of tax attributable to previous years –1 — — —

Deferred tax (–)/tax income

Deferred tax pertaining to temporary differences –1 0 — —

total tax charge recognised –2 0 — —

The Svenska Spel Group has previously unrecognised tax loss carryforwards in the amount of SEK 167 million (174). Deferred tax assets have not been recog-
nised in cases where it is unlikely the Group will credit them against future taxable winnings.

Note 9   Intangible assets

Group, Sek million

Capitalised 
development 

projects other 
ongoing 
projects

total, parent  
Company Goodwill licenses other total Group

accumulated cost

Opening balance 1 January 2009 447 19 25 491 — 18 — 509

Acquisitions — — 35 35 — — — 35

Conversions — — — — — — — —

Closing balance 31 December 2009 447 19 60 526 — 18 — 544

Opening balance 1 January 2010 447 19 60 526 — 18 — 544

Acquisitions 5 — 4 9 19 — 1 29

Conversions 46 — –46 0 — 1 — 1

Divestments –51 –19 — –70 — — — –70

Closing balance 31 December 2010 448 — 18 465 19 19 1 504

accumulated depreciation,  
amortisation and impairment

Opening balance 1 January 2009 –228 –17 — –245 — –5  — –249

Depreciation for the year –43 –2 — –45 — –4 — –49

Impairment for the year — — — — — — — —

Closing balance 31 December 2009 –271 –19 — –289 — –8 — –297

Opening balance 1 January 2010 –271 –19 — –289 — –8 — –297

Depreciation, amortisation for the year –45 — — –45 — –4 — –49

Impairment for the year — — — — — — — —

Divestments 51 19 — 70 — — — 70

Closing balance 31 December 2010 –264 — — –264 — –12 — –276

Carrying amount 31 December 2009 177 0 60 237 — 10 — 247

Carrying amount 31 December 2010 183 — 18 201 19 7 1 228
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svenskaspel.se
Svenska Spel launched a new website on 15 September 2008. The changes 
involve a new appearance, improved overview, more interactivity and com-
pulsory weekly budget. The carrying amount of the asset is SEK 5.7 million 
(14.0). The amortisation period for the asset is deemed to be three years and 
it will be fully amortised in 2011.

Datawarehouse
A new datawarehouse has been created and put to use during 2010. Its 
carrying amount was SEK 36.2 million (38.4) and it is estimated to have an 
amortisation period of three years.

Costs for capitalised development projects
The total amount of development project costs that have been expensed 
during the year is SEK 70 million (47) and relates to Parent Company and 
Group projects. 

Other
Other intangible assets comprise corporate acquisitions of the seven bingo 
halls acquired by Svenska Spel during 2007. The acquisitions were fully 
amortised during 2009 and divested in 2010.

Ongoing projects
SEK 14.1 million pertains to the new central system for Vegas and SEK 4.1 mil-
lion to development projects for the introduction of electronic vouchers.

Goodwill
On 12 March 2010, the Svenska Spel Group acquired shares of the com-
pany Playscan AB, whose operations comprise the development, mainte-
nance and sale of the gaming management tool, PlayscanTM. The total 
 purchase consideration of the acquisition was SEK 21.2 million. Based on 
an acquisition analysis, SEK 19.1 million was classified as goodwill. Since  
the useful life is indeterminable, assessments of the recoverable amount 
will be performed annually.

Licenses
Licences recognised in the balance sheet pertain to system licences for 
Casino Cosmopol. The carrying amount is SEK 7.0 million (9.7) and the amor-
tisation period is five years.

cont. note 9

Note 10   Property, plant and equipment

Group, Sek million Buildings and land

Construction  
and extension, 

own property

Construction and 
extension, property 

held under lease
Construction  

in progress
equipment  

and computers total

accumulated cost

Opening balance 1 January 2009 244 210 299 13 1,797 2,564

Acquisitions — 0 0 13 268 281

Reversals — 17 2 –19 — 0

Sales — — –37 — –334 –371

Closing balance 31 December 2009 244 227 264 8 1,730 2,474

Opening balance 1 January 2010 244 227 264 8 1,730 2,474

Acquisitions — 4 2 — 169 174

Reversals — — 8 –8 –1 –1

Sales — — –1 — –192 –193

Closing balance 31 December 2010 244 231 273 0 1,706 2,455

accumulated depreciation,  
amortisation and impairment

Opening balance depreciation 1 January 2009 –23 –37 –69 — –1,148 –1,277

Depreciation for the year –2 –9 –14 — –256 –281

Sales — — 10 — 276 286

Closing balance 31 December 2009 –26 –46 –73 — –1,128 –1,272

Opening balance impairment 1 January 2009 — — –71 — –22 –93

Impairment for the year — — — — — —

Sales — — 3 — 15 18

Closing balance 31 December 2009 — — –68 — –7 –75
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Opening balance depreciation 1 January 2010 –26 –46 –73 — –1,128 –1,272

Depreciation for the year –2 –9 –12 — –274 –298

Sales — — 0 — 185 186

Closing balance 31 December 2010 –28 –55 –85 — –1,217 –1,384

Opening balance impairment 1 January 2010 — — –68 — –7 –75

Impairment for the year — — — — — —

Sales — — 0 — 0 0

Closing balance 31 December 2010 — — –68 — –6 –74

Carrying amount 31 December 2009 218 182 123 8 595 1,126

Carrying amount 31 December 2010 216 176 120 0 484 996

tax assessment value

Tax assessment, buildings 302

Tax assessment, land 117

accumulated cost

Opening balance 1 January 2009 36 29 6 13 1,400 1,485

Acquisitions — 0 0 3 234 236

Reclassifications — 16 — –16 — 0

Sales — — — — –319 –319

Closing balance 31 December 2009 36 45 6 0 1,314 1,402

Opening balance 1 January 2010 36 45 6 — 1,314 1,402

Acquisitions — 0 0 — 155 156

Reclassifications — — — — — 0

Sales — — — — –178 –178

Closing balance 31 December 2010 36 46 6 — 1,292 1,380

accumulated depreciation,  
amortisation and impairment

Opening balance 1 January 2009 –13 –16 –1 — –920 –949

Depreciation for the year –1 –4 –1 — –193 –199

Sales — — — — 263 263

Closing balance 31 December 2009 –13 –20 –2 — –850 –885

Opening balance 1 January 2009 — — — — –15 –15

Impairment for the year — — — — — 0

Sales — — — — 15 15

Closing balance 31 December 2009 — — — — 0 0

Opening balance 1 January 2010 –13 –20 –2 — –850 –885

Depreciation for the year –1 –5 –1 — –208 –214

Sales — — — — 172 172

Closing balance 31 December 2010 –14 –24 –3 — –886 –927

Opening balance 1 January 2010 — — — — — 0

Impairment for the year — — — — — 0

Sales — — — — — 0

Closing balance 31 December 2010 — — — — — 0

Carrying amount 31 December 2009 23 25 4 — 464 517

Carrying amount 31 December 2010 22 21 3 — 406 453

tax assessment value

Tax assessment, buildings 26

Tax assessment, land 6

cont. note 10
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Note 11   Financial risk management

Financial risk management
The Group is exposed to various financial risks through its operations: cur-
rency risk, interest risk, credit risk and liquidity risk. The Group’s overall risk 
management policy focuses on the unpredictability of the financial mar-
kets and aims to minimise potentially harmful effects of the Group’s finan-
cial result.

Risk management is managed by a central finance department in con-
junction with a hedging department in accordance with the policies 
determined by the Board. The departments evaluate and hedge financial 
and other risks in collaboration with other operating units in the Group. 
The Board has prepared policies for overall risk management as well as for 
specific areas.

Currency risk
The Group is only active in Sweden but is exposed to currency risks that 
arise from currency exposures pertaining to the purchasing of specialised 
equipment and printing of lotteries, as well as the sale of licenses for the 
gaming management tool PlayscanTM. The exposure is to EUR, USD, as well 
as CHF and GBP. Currency risks arise only through future business transac-
tions when the Group does not have any assets or liabilities in currencies 
other than SEK nor any net investments in foreign operations.

The Group’s finance policy requires that it handle currency risk against the 
functional currency by using futures contracts. This means that 100 % of the 
contracted currency flows are to be hedged when the contract is signed. 
Forecast flows are to be hedged to a level of 50–100 % over a period of six to 
twelwe months. Planned investments that involve significant insecurity, such 
as with regard to the currency and size of the flow, are not to be hedged 
before the contract is signed.

The Group’s transaction exposure expressed in the equivalent amounts in 
SEK million is allocated among the following currencies:

Currency 2010 2009

EUR 132.3 179.1

USD 8.8 5.6

CHF 1.0 1.3

GBP 1.5 2.8

total 143.6 188.8

As more or less all consolidated revenue and expenses consist of payments 
in SEK and the currency risk pertaining to future business transactions is 
covered by futures, the remaining currency risk is negligible. Changes in 
the value of the Group’s functional currency in relation to other currencies 
have thus not had any short-term impact on the Group’s earnings.

Interest-rate risk
The Group’s interest risks pertain to interest rate fluctuations that concern 
investments in real interest rate bonds and surplus liquidity investments. 
Real interest rate bonds are used to hedge the Group’s commitments to 
winners in the Triss Månadsklöver lottery. Svenska Spel pays a nonrecurring 
amount to an independent administrator for every win. This payment is 

based on a present value calculation of future winnings payments at the 
current rate of interest on the Swedish real interest rate market. The pay-
ment is adjusted to cover future payments to the winner. The liability to 
winners is upwardly adjusted annually according to the Consumer Price 
Index, CPI, trend. To manage interest rate risk relating to real rate of interest 
bonds, it is the responsibility of the manager to ensure that the interest rate 
sensitivity of an investment in the asset, real interest rate bonds, is the 
same as the liability to the winner, and that the portfolio’s interest rate sen-
sitivity to real interest rate bonds corresponds to that of the liability as far as 
possible. The Group’s overall interest risk associated with assets and liabili-
ties in real interest rate bonds is deemed to be negligible.

A small portion of the Group’s cash and cash equivalents is invested in 
financial instruments which largely comprise zero-coupon bonds and 
prime commercial papers which are held to maturity.

Credit risks
As gaming may not be conducted using credit, which means consolidated 
revenue consists exclusively of cash transactions, the credit risk in the 
Group’s operations is limited. Exposure to credit risk arises in funds that are 
generated on an ongoing basis at retailers, associations and restaurants 
who sell the Group’s range of games and lotteries on an assignment basis. 

This type of credit risk pertains to the risk that these partners are not 
able to fulfil their financial obligations. This risk is managed in accordance 
with the Group’s credit policy which has set routines for handling financial 
flows, credit assessments and collateral etc. There are detailed procedures 
for the approval of gaming retailers and restaurants, and they are based on 
stringent requirements for and the risk assessment of retailers. Funds are 
collected weekly by autogiro and in order to ensure cash flow, measures 
are taken against retailers that do not pay on time, such as through 
demanding collateral during the period of retailer agreement and impos-
ing short invoice-to-payment periods on the retailer.

liquidity risk
Liquidity risk is defined as the risk that the Group will not have access to 
cash and cash equivalents to be able to make timely payments of foreseen 
and unforeseen commitments or that financing can only be received at 
considerable cost. Liquidity risk has historically been low and each year the 
Group accumulates substantial amounts of cash and cash equivalents and 
non-restricted equity which is paid annually in its entirety to the Swedish 
Sports Confederation and the owner.

Financial liabilities consist of unpaid profits, funded winnings and sup-
plier liabilities. The liquidity risk in financial liabilities pertains to the Group 
having insufficient cash and cash equivalents to be able to pay unpaid win-
nings due to winners. This risk is considered negligible as most games and 
lotteries are based on an allocation of funds between participants in the 
game. As gaming may not be conducted using credit, the funds to be allo-
cated between participants in the game or lottery are available in the form 
of cash at the time the game or lottery closes. Winnings in the Triss Månads-
klöver are paid for up to 25 years, apart from certain campaigns that may 
lead to winnings being paid out for up to 50 years. This lottery is adminis-
trated by a third party and based on funds being paid for each winner to 
the administrator to cover future payments to the winner.
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Financial liabilities, Group 

Sek million, 31 December 2009

Financial liabilities at 
fair value through 

profit and loss
other financial  

liabilities total fair value

Trade payables and other liabilities — 580 580

Unpaid winnings, Månadsklöver 1,371 — 1,371

Other current and non-current non-interest bearing liabilities — 1,072 1,072

total 3,023
   

Sek million, 31 December 2010

Financial liabilities at 
fair value through 

profit and loss
other financial  

liabilities total fair value

Trade payables and other liabilities — 568 568

Unpaid winnings, Månadsklöver 1,437 — 1,437

Other current and non-current non-interest bearing liabilities — 714 714

total 2,719
   

Note 12   Financial instruments

The following table shows the allocation of financial instruments based  
on the following categories in accordance with IFRS 7: Financial assets at 
fair value through profit and loss, held-to-maturity investments, loan and 
trade receivables, as well as available-for-sale financial assets. Fair value  
corresponds to the carrying amount.

Svenska Spel values its bonds with real rate of interest at fair value. In 
accordance with IFRS 7 these have been classified in valuation hierarchy 2 
as their valuation is based on market data.

Securities Triss Månadsklöver
Total securities holdings pertaining to Triss Månadsklöver amount to SEK 
1,546 million (1,485), of which SEK 1,525 million (1,384) is non-current and 
SEK 21 million (101) is current. On a consolidated basis, the current compo-

nent is included in cash and cash equivalents, see Note 16. Net acquisition 
and sales of Månadsklöver amounted to SEK 6 million (neg: 3) and change 
in value is SEK 61.8 million (52.5).

Financial assets, Group  

Sek million, 31 December 2009

Financial assets at 
fair value through 

profit and loss
Investments held 

to maturity

loan receivables 
and trade  

receivables
available-for-sale 

financial assets total fair value

Real rate of interest bonds 2,304 — — — 2,304

Investments in zero-coupon  
bonds and commercial papers 118 — — 118

Trade and other receivables — — 454 — 454

Set off National Debt Office — — 1,300 — 1,300

Cash and cash equivalents 2,451 — — — 2,451

total 6,627
     

Sek million, 31 December 2010

Financial assets at 
fair value through 

profit and loss
Investments held 

to maturity

loan receivables 
and trade  

receivables
available-for-sale 

financial assets total fair value

Real rate of interest bonds 1,546 — — — 1,546

Investments in zero-coupon bonds and commercial papers — 86 — — 86

Trade and other receivables — — 464 — 464

Set off National Debt Office — — 1,200 — 1,200

Cash and cash equivalents 2,966 — — — 2,966

total 6,262
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cont. note 12

Interest risk instrument (valuation principle) nominal value Maturity date Coupon rate, %

real rate of interest bonds

Swedish Government real rate of interest bonds

1570 20 2011-06-15 6.00

3106 204 2012-04-01 1.00

3001 128 2014-04-01 0.00

3105 320 2015-12-01 3.50

3107 8 2017-06-01 0.5

3102 324 2020-12-01 4.00

3104 119 2028-12-01 3.50
   

Interest risk instrument (valuation principle) nominal value Maturity date Coupon rate, %

Investments in zero-coupon bonds and commercial papers

Within 90 days of interest — —
Floating interest  

(STIBOR 3 months)

Within 90–360 days of interest 86
2011-04-14,  

2011-11-21
Floating interest  

(STIBOR 3 months)

total 86

Cash and cash equivalents 2,966 0.53
   

Interest risk instrument (valuation principle) 
nominal value,  

Sek million

present-value 
weighted real  

discount rate, %

Compulsory investment reserve triss Månadsklöver

Maturity date 0–1 years 149 –0.036

Maturity date 1–5 years 532 0.107

Maturity date >5 years 858 0.618

total 1,539

Note 13   Trade and other receivables

   Group    parent Company

Sek million 2010 2009 2010 2009

trade receivables

Receivables, gaming and lottery retailers 293 269 293 269

Receivables, restaurants 27 43 27 43

Other trade receivables 15 21 7 15

total trade receivables 334 332 327 326

other receivables

Other current receivables 14 14 6 6

total other receivables 14 14 6 6

total trade and other receivables 348 346 333 333

All trade receivables are due within 30 days. Doubtful trade receivables amount to SEK 0.7 million (2.8), costs for losses on trade receivables amount to  
SEK 1.0 million (2.8).
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Group
Share capital
The registered share capital included 2,000 ordinary shares at 31 Decem-
ber 2010, at a quotient value of SEK 100 per share. Holders of ordinary 
shares are entitled to dividends that are retrospectively determined.

accrued earnings
Retained earnings including profit for the year includes profit in the Parent 
Company and its subsidiaries.

Parent Company
AB Svenska Spel is 100 % owned by the Swedish State and is under the 
administration of the Ministry of Finance.

non-restricted equity
This consists of non-restricted equity from the preceding year after any 
provisions are made to statutory reserves and profit distribution. Non-
restricted equity is the amount available for distribution to shareholders.

Note 16   Equity

Note 17   Earnings per share

The calculation of earnings per share for 2010 is based on profi t for the 
year attributable to equity holders of the Parent Company in the amount 
of SEK 4,766 million (4,977) divided by the average number of outstanding 

shares. Earnings per share for 2010 totalled SEK 2,383 thousand (2,488). The 
number of outstanding shares has not changed during the year. No equity 
instruments have been issued that could cause dilution of equity.

Svenska Spel’s liabilities consist of current and non-current winnings in 
accordance with an established prize scheme. Winnings that are due 
within 1 year are current and consist of Triss Månadsklöver and Tia Kalas-
vinsten that are paid during the year on an ongoing basis, as well as 
 winnings in other games and lotteries. 

Non-current liabilities comprise unpaid winnings that belong to the 
winners of Triss Månadsklöver that are paid out for up to 25 years in 
accordance with the standard prize scheme, and with certain campaigns 
winnings may be paid out for up to 50 years. Tia Kalas was discontinued 
during the year, but there are payments to be made to winners for up to 
10 years.

Note 18   Unpaid winnings

  Group    parent Company

Sek million 2010 2009 2010 2009

Current liabilities

Unpaid winnings, traditional games and lotteries 245 320 245 320

Unpaid winnings, Månadsklöver <1 year 149 138 149 138

total 395 458 395 458

non-current liabilities

Unpaid winnings, Triss Månadsklöver 1–5 years 526 499 526 499

Unpaid winnings, Triss Månadsklöver > 5 years 762 733 762 733

Unpaid winnings, Tia Kalas 1–5 years 5 2 5 2

total 1,293 1,234 1,293 1,234

Note 14   Prepaid expenses

   Group    parent Company

Sek million 2010 2009 2010 2009

Prepaid retailer commissions 13 11 13 11

Other interim receivables 103 97 74 73

total 116 108 87 84

Note 15   Cash and cash equivalents

   Group   parent Company

Cash and cash equivalents, Sek million 2010 2009 2010 2009

Cash and cash equivalents/cash and bank 2,966 2,451 1,832 2,294

  of which funds on internet gaming accounts 93 123 93 123

  of which collateral on deposit from retailers 12 15 12 15

  of which current investments that mature within three months* 1,046 28 — —

*Recognised in the Parent Company as current investments.
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Subordinated loan consists of funds provided by the owner in conjunction 
with the construction of the Company’s property in Visby. There is no 
specified settlement date for the settlement of the liability.

In certain cases, AB Svenska Spel takes out a retailer security based on 
individual assessment of individual retailers which is held for the duration 
the retailer is active, hence making it noncurrent liability.

Provisions
A provision is recognised in the balance sheet when the Group has a 
present legal or constructive obligation resulting from past events; it is 
more likely than not that an outflow of resources will be required to settle 
the obligation; and the amount has been reliably estimated. Where the 
effect of the time that the payment is made is significant, provisions are 
determined by discounting the expected future cash-flow at a pre-tax 
interest rate that reflects the current market estimate of the value of the 
money at that time. The majority of these provisions comprise provisions 
for pensions.

provisions for pensions
Pension provisions are calculated in the Parent Company according to the 
Pension Obligations Vesting Act and reported in the balance sheet as a 
non-current liability.

Large portions of the ITP plans insured via Collectum, are managed by 
Alecta. Alecta’s consolidation level was 146 % (141) on 31 December 2010. 
The consolidation level is determined as the fair value of plan assets as a 
percentage of liabilities based on Alecta’s actuarial assumptions. Alecta’s 
calculation does not currently conform with the basis of calculation in IAS 
19. In 2010, fees for the Group’s pension insurance through Alecta 
amounted to MSEK 38.5 (39.5).

Svenska Spel’s Pension Fund does not fully cover Svenska Spel’s pension 
commitments. The difference is recognised as a non-current liability in the 
balance sheet.

Note 19   Other non-current liabilities

   Group    parent Company

Sek million 2010 2009 2010 2009

Provisions for pensions 12 13 12 12

Subordinated debentures 15 15 15 15

Retailer collateral 12 15 12 15

Other non-current liabilities 1 — — —

total 40 43 39 42

Note 20   Trade payables and other current liabilities

   Group    parent Company

Sek million 2010 2009 2010 2009

Trade payables 276 291 225 219

Other liabilities 209 210 184 169

Employee-related expenses 83 80 — —

total 568 580 409 388

Accrued costs for the Parent Company are presented in Note 23.

  Group    parent Company

Sek million 2010 2009 2010 2009

Settlement funds

Provision at the beginning of the year 160 101 160 101

Change for the year –35 59 –35 59

provision at the end of the year 125 160 125 160

Funded winnings

Provision at the beginning of the year 415 192 381 157

Change for the year –272 223 –286 225

provision at the end of the year 143 415 95 381

Note 21   Settlement funds and funded winnings

Unclaimed winnings and payment rounding amounts are placed in the 
settlement fund for games and lotteries. Withdrawals from the settlement 
fund are use for payment of claimed winnings (claims), repayment to win-
ning participants in various games and to increase winnings frequency in 

lotteries. Funded winnings consist of current winnings per product and 
game. Profits from games are placed in the fund after the games have 
been completed, and profits from lotteries are placed on activation.
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Note 24   Leasing

Operating lease agreements – Group/Parent Company as lessee
All leasing agreements entered into by Svenska Spel are of an operational 
nature. Leasing agreements mainly relate to rent of office, casino and 

bingo premises. The Group’s rental costs amount to SEK 68.4 million (76.2). 
The Parent Company’s rental costs for 2010 are SEK 42.1 million (49.9).

   Group    parent Company

operating lease agreements – Group/parent Company as lessee, Sek million 2010 2009 2010 2009

Within 1 year 60 59 33 32

Within 1–5 years 239 234 130 126

More than 5 years 306 361 68 98

total 606 654 231 256

The casino in Sundsvall has a 30-year lease, while the leases for the casinos 
in Gothenburg and Malmö are held for 20 years. The agreements contain 
an indexing clause for annual calculation of rental payments. The Parent 

Company’s rental costs pertain to office premises in Sundbyberg. The 
rental period is 10 years. 

Note 22   Maturity structure for liabilities

Maturity date, Sek million unpaid winnings trade payables Settlement funds Funded winnings
other non-current 

liabilities total

Within 1 year 395 568 125 143 — 1,231

Within 1–5 years 526 — — — 25 551

More than 5 years 767 — — — 15 782

total 1,688 568 125 143 40 2,564

real rate of interest bonds 
Maturity date

Within 1 year 20

Within 1–5 years 652

More than 5 years 451

Note 23   Deferred income

   Group    parent Company

Sek million 2010 2009 2010 2009

Prepaid stakes for multiple-week games 156 133 156 133

Other items — — 14 30

Employee-related expenses — — 47 43

total 156 133 216 206
    
The Group’s expenses for salaries, social security expenses and changes in holiday pay liability, etc. are recognised under Other liabilities, see Note 20. 



SvenSka Spel annual report 2010   91

   Group    parent Company

operating lease agreements – Group/parent Company as lessor, Sek million 2010 2009 2010 2009

Within 1 year 49 50 49 50

Within 1–5 years 197 200 197 200

total 247 250 247 250

   Group    parent Company 

leased retailer terminals, Sek million 2010 2009 2010 2009

Opening cost 146 146 146 146

Purchases for the year — — — —

Sales for the year — — — —

Closing cost 146 146 146 146

Opening depreciation –108 –79 –108 –79

Depreciation for the year –29 –29 –29 –29

Sales for the year — — — —

Closing depreciation –137 –108 –137 –108

Carrying amount 9 38 9 38

Note 25   Contingent liabilities, pledged assets and future obligations

Group parent Company 

Contingent liabilities, Sek million 2010 2009 2010 2009

Guaranteed amount on corporate acquisitions 4 — — —

total 4 — — —

Group parent Company 

pledged assets, Sek million 2010 2009 2010 2009

Credit Security 2 12 1 11

total 2 12 1 11

Future obligations concerning purchase of property, plant and  
equipment and other contracted commitments, Sek million

Group parent Company 

Övrigt Övrigt Övrigt Övrigt

Within 1 year 685 636 637 596

More than 1 year but less than 5 years 474 786 354 668

More than 5 years 303 339 83 100

total 1,462 1,761 1,075           1,364

Other contractual commitments include rental agreements, sponsorship agreements and other major agreements with partners.

cont. note 24

Operating lease agreements – Group/Parent Company as lessor
These agreements pertain to the rental of gaming and lottery terminals to 
retailers.

After five years, the annual revenue from operating lease agreements per-
taining to the lease of retailer terminals is expected to amount to approxi-
mately SEK 50 million per year.
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Note 26   Affiliates

Group companies
Internal pricing is implemented in accordance with the fundamental prin-
ciple that prices are to be set as if the transactions were carried out 
between two independent companies. 

In 2010 the Parent Company purchased services from other companies 
in the Group at a value of SEK 0.0 million (0.0) and sold services to other 
companies in the Group at a value of SEK 7.5 million (8.9).

State-owned companies
During the year, the Group purchased services for substantial amounts from 
the following State-owned companies:

TeliaSonera AB SEK 59.0 million (61.4)

Posten AB SEK 28.5 million (42.5)

Teracom AB SEK 1.0 million (1.1)

Swedish State
According to a licence issued by the government on 22 December 2004 
to organise lotteries, under Other provisions, item 8.5, the Company’s 
profit during the financial year shall be lent to the Swedish State (National 
Debt Office). Payments are to be made on a quarterly basis on 30 April, 31 
July, 31 October and 15 February. Advanced funds are deducted from div-
idends following the resolution of the AGM for the year. On 5 October 
1998, Svenska Spel was granted exemption from the provisions in Chapter 
21, section 1 of the Swedish Companies Act with respect to the prohibi-
tion on loans. At year-end, the funds on loan to the National Debt Office 
totalled SEK 1,200 million (1,300).

Note 27   Participations in Group companies

parent Company’s participations in Group companies, Sek thousand 2010 2009

Opening cost 141,466 141,466

Sale — —

Returned shareholders’ contributions — —

Closing accumulated cost 141,466 141,466

Opening impairment* –70,000 –70,000

Impairment for the year* — —

Closing accumulated impairment –70,000 –70,000

Carrying amount 71,466 71,466

* Refers to the impairment of shares and participations in Svenska Spels Förvaltnings AB due to the carrying amount exceeding the consolidated net value.

parent Company’s participation in subsidiaries Corp. reg. no. registered office Share of equity, % number of shares

Carrying amount, 
Sek thousand  

31 Dec. 2010

Carrying amount, 
Sek thousand,  

31 Dec. 2009

Svenska Spels Förvaltnings AB 556597-7278 Visby 100 1,000 71,066 71,066

Keno AB (dormant) 556485-4304 Visby 100 1,000 100 100

Triss AB (dormant) 556485-4312 Visby 100 1,000 100 100

Bellman Casino AB (dormant) 556574-1682 Stockholm 100 1,000 100 100

Casino Cosmopol AB 556485-4296 Stockholm 100 1,000 100 100

parent Company’s participation in  
indirectly-owned subsidiaries Corp. reg. no. registered office Share of equity, % number of shares

CC Casino Restaurang AB 556586-7016 Stockholm 100 1,000

Casino Cosmopols Fastighets AB 556598-3409 Stockholm 100 1,000

AB Svenska Spels Servicecenter 556240-7881 Visby 100 1,000

AB Svenska Spels Internetservice 556485-4320 Visby 100 1,000

Playscan AB 556801-1935 Gothenburg 100 1,000
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Note 28   Profit from participations in Group companies

Group parent Company 

Sek million 2010 2009 2010 2009

Anticipated dividend from Casino Cosmopol AB — — 536 540

Note 29   Uncertainty in estimates and assessments

Note 30  Information about the Parent Company

Sources of uncertainty in estimates
Executive management has analysed significant uncertainties for the 
Group’s development as well as core accounting policies. The following is 
a list of certain key risk factors that could affect Svenska Spel’s business, 
financial position and profit.

Recoverability of capitalised development expenditures
At year-end, the Svenska Spel Group had capitalised development expendi-
tures totalling SEK 201 million (237). The expenditures pertain to several sys-

AB Svenska Spel is a limited liability company registered in Sweden with 
Corporate ID Number 556460-1812. Its registered office is Visby, Sweden. 
Shares in the Parent Company are administered by the Ministry of Finance. 

tem platforms for games operated by Group companies such as restaurant 
games of the Vegas type, as well as Triss, Stryktipset, Lotto, etc. The ability to 
recover current capitalised development expenditure is naturally dependent 
on future sales prospects for these games associated with current gaming 
platforms and the incomes they generate. The carrying amount of the plat-
forms involved may be significantly affected should the income-generating 
opportunities for these platforms and their lifetime not prove reasonable.

The address of the head office is Norra Hansegatan 17, 621 80 Visby, Sweden. 
Svenska Spel’s 2010 Annual Report was approved for publication by the 

Board of Directors on 10 March 2011.




